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AN ENGAGING, HIGHLY INTERACTIVE MASTERCLASS “DESIGNED b
STRENGTHEN EMPLOYEE WELLBEING AND RESILIENCE FOR 3 STAlI#L\ 4 ;% i
PERFORMANCE. GROUNDED IN ORGANIZATIONAL PSYCH LéGY‘AND -4V St
WELLBEING SCIENCE, IT EQUIPS PARTICIPANTS WITH PRACTICAL TOOL'S ] i' &

TO MANAGE STRESS, REGULATE EMOTIONS, BUILD. HEALTHY HABITS,

NADA ELGHOSSEIN IN UNCERTAIN TIMES, LEADERS
TRAINER AND COACH DON'T JUST PROVIDE ANSWERS,

THEY CREATE MEANING THAT
DRIVES PERFORMANCE AND TRUST
g THURSDAY, 02 APRIL 2026
220 12.30-14.00 PM
CALL US VISIT OUR WEBSITE

+96560909095 WWW.IDRAK-KW.COM




WHO SHOULD ATTEND?

SENIOR LEADERS, MANAGERS, AND HIGH-POTENTIAL LEADERS IN
GCC ORGANIZATIONS

WHAT WILL WE COVER?

1. PSYCHOLOGY OF UNCERTAINTY
* THREAT VS. CHALLENGE MINDSET
* IMPACT ON EMOTIONS & BEHAVIOR

2. MEANING-MAKING LEADERSHIP

* 4 ROLES:
- SENSE-MAKER
- DIRECTION-GIVER %
- ENERGY-HOLDER 2% _I/)

- CULTURE-PROTECTOR LT :

3. CRISIS SIMULATION
* TEAM-BASED SCENARIO CHALLENGE

4. CREATING MEANING
* MEANING FRAMEWORK C\
5. LEADING EMOTIONS

* EMOTIONAL CONTAGION & REGULATION
* CARE MODEL

6. BUILDING RESILIENT TEAMS @@
* KEY FACTORS: TRUST, MEANING, AUTONOMY,

COMMUNICATION, HOPE é

CALL US VISIT OUR WEBSITE

+96560909095 WWW.IDRAK-KW.COM
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	Senior leaders, managers, and high-potential leaders in GCC organizations

	What will we cover?
	1.     Psychology of Uncertainty           * Threat vs. challenge mindset          * Impact on emotions & behavior
	2.     Meaning-Making Leadership            * 4 Roles:              - Sense-maker              - Direction-giver              - Energy-holder              - Culture-protector
	3.     Crisis Simulation             * Team-based scenario challenge

	4.     Creating Meaning             * Meaning Framework
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